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MAKING
ETHICAL DECISIONS
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SPEAKING UP

You can choose to report concerns anonymously if you prefer, through any
of the available channels — we take all reports seriously, whether named or
anonymous. If you are comfortable sharing your name, it allows us to follow
up with questions and keep you informed of the status. Your identity will

be kept confidential to the fullest extent possible. If you choose to raise

a concern anonymously, provide as much detail as you can (e.g., names/
SSOs, location, and other relevant details, etc.).

Protection for speaking up

We prohibit retaliation against any employee who in good faith asks
questions or reports concerns through the listed channels. We will
take appropriate action against employees found to have participated
in retaliation, up to and including termination of employment. If you
believe you have been retaliated against, please contact Ethics &
Compliance immediately.

Investigations process!

N\

7
Concern . Investigator
raised . assigned
Employee . Concern will
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through one of the | investigator
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1 The Ethics & Compliance team tracks average days to close and targets 60 days.

2 If applicable. Not all integrity concerns result in disciplinary action. Many cases result in coaching, communications,
training, or process improvements that help make the Company a safer place for all employees.
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SPEAKING UP

| saw or experienced something at work that did not seem right, but | was not

=

Ci

sure who to raise it with. How do | know the right person to contact?
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It depends on the nature and urgency of the situation:

i

WVl £ L L

For emergencies or safety threats such as an active shooter, trespasser, or criminal activity,
contact local law enforcement or emergency responders immediately. Your first priority

should always be the safety of yourself and those around you. You are never expected to interpret laws or make
legal judgments on your own. What we do expect

More guidance
For operational or site-level issues like a flooded parking lot, broken security equipment,

or a malfunctioning entry system, report the issue to your site leader or plant management is that you recognize situations where a law, 3 Report a concern via our Integrity
so it can be resolved locally. regulation, or policy could be implicated and ask Portal
for help rather than try to resolve it yourself. You

j _ ' —to- 3 Find your Ombudsperson
For interpersonal or employee-relations type matters, we encourage open, adult-to-adult can start by visiting the Integrity Portal or clicking y P

dialogue. When possible, provide respectful feedback directly to the individual or seek
guidance from your People Leader to resolve the issue in the moment. If the behavior does
not change or the concern persists, report it through the appropriate channels (as explained ‘

@Open Reporting FAQs

the Raise a Concern icon on your desktop.
(® Hotline numbers

on the previous page).

RAISE A
CONCERN



https://integrity.gevernova.com/
https://integrity.gevernova.com/
https://integrity.gevernova.com/ombudsdirectory
https://integrity.gevernova.com/raise-an-integrity-concern
https://gevernova.caseiq.app/portal/dialing-instructions
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DOING BUSINESS
HONESTLY AND FAIRLY

We respect the rules and conduct our business affairs with integrity
so there are no unfair advantages for us or anyone in our network.

Our approach to doing business is completely
ethical at every level, from global to local. To protect
our operations and uphold our reputation, we avoid
even the appearance of corruption, favoritism,
or undue advantage.






https://integrity.gevernova.com/policies/conflicts-interest
https://coidisclosure.gevernova.net/






https://integrity.gevernova.com/documents/accepting-gifts-entertainment-procedure
https://integrity.gevernova.com/documents/business-courtesies-procedure
https://coidisclosure.gevernova.net/
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Doing business honestly and fairly

ANTI-BRIBERY

Bribes have no place in our business.

We maintain ethical business practices always and without exception.
Bribery and corruption violate the law, our policies, and our values.
We never offer or accept anything of value in order to get business,
keep business, or gain an unfair advantage.

We do not tolerate acts of bribery in any form, regardless of the people
involved or the perceived importance of the relationship. Our success is
based on the quality of our product and service offering — not on unethical
or illegal behavior. Bribes could include gifts, payments, entertainment,
travel, or anything of value, exchanged with the expectation of improper
assistance or consideration in business, even if none was actually given

in return. GE Vernova prohibits bribery in all business dealings, in every
country around the world, with both governments and the private sector.

During the process of obtaining a permit, a government official hinted that a “small
bonus” to a local agent could help speed up the approval process for our permit.

The payment is supposedly a common local practice and our competitors are
rumored to have made such small payments in the past. Is it okay to proceed?

No. Any payment made to influence a decision — whether directly or indirectly through an
agent —is considered a bribe and is strictly prohibited. Even if such practices are common
locally in the context of licenses and permitting, we uphold ethical standards everywhere
we operate. Engaging in or facilitating these payments risks serious legal harm. Always raise
these situations with Ethics & Compliance or Legal immediately.

More guidance

©) Anti-Bribery Policy

(® Business Courtesies Policy


https://integrity.gevernova.com/policies/anti-bribery
https://integrity.gevernova.com/documents/business-courtesies-procedure



https://integrity.gevernova.com/policies/fair-competition






https://integrity.gevernova.com/policies/international-trade-compliance
https://spo-teamsite.ge.com/sites/GEVGPGEVernovaInternationalTradeControls



https://integrity.gevernova.com/policies/supplier-relationships
https://www.gevernova.com/suppliers/policies
https://www.gevernova.com/suppliers/policies
https://www.gevernova.com/suppliers/policies
https://integrity.gevernova.com/policies/respectful-workplace
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Doing business honestly and fairly

INTERAGTIONS WITH
GOVERNMENT ENTITIES

Without exception, we comply with global laws and regulations
as well as Company policies when doing business with
government entities.

In our mission to electrify to thrive and decarbonize, GE Vernova
engages with government entities in the U.S. and around the world.

In this highly regulated environment, maintaining an ethical and
transparent approach to our engagement is critical. Different countries
and regions have specific procurement laws, so we need to take
particular care to understand and comply.

We only pursue government business after first partnering with Legal.
We also follow a strict code of diligence whether we are contracting
directly or indirectly with a government or government-linked entity.

We commit to comply with all
contract terms and conditions,
laws, and regulations applicable

to GE Vernova when working

with governments, and we remain
truthful and accurate when dealing
with all government or government-
linked entities. We maintain controls
and procedures that are focused on
our government business activities
that are designed to ensure our
ongoing compliance.

A U.S. government engineer |
met on a prior job has offered
to brief me on the specific
criteria the government

will use on an upcoming
project. He wants us to get
a fair shot at the contract.
Can | accept his offer?

Not without finding out if he has
been expressly authorized by

the contracting officer to give
you this briefing. If he has, you
should make a written record of
the conversation and partner with
Legal before engaging.

What is a
government entity?

A government entity includes any federal,
state, or local government as well as any
department, agency, or instrumentality
that belongs to or is controlled by it (such
as a state-owned or state-controlled
entity). This includes public international
organizations such as the UN and World
Bank, and political parties. Private
companies providing public services
(such as utilities) may also be subject

to public procurement rules. We comply
with any applicable public procurement
regulation that applies to us, our
customers, or suppliers.

More guidance

©) Working with Governments Policy


https://integrity.gevernova.com/policies/working-governments
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DRIVING
ACCOUNTABILITY

We are all responsible for keeping our workplace safe
and secure.

Together, we work hard to safeguard our people,

our environment, and the communities in which we
operate, as well as keep our operations and data secure.
We only start work when it is safe, and we stop work
when it is not safe.
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Driving accountability

SUSTAINABILITY \

Our mission to electrify to thrive and decarbonize
the world has never been more vital. We are helping
build a more sustainable electric power system

that powers economies, supports communities,

and delivers the electricity that is vital to health,
safety, security, and quality of life.

Sustainability is at the core of who we are. Guided by our Sustainability
Framework, and built on the four pillars of Electrify, Decarbonize,
Conserve, and Thrive, we are advancing progress toward a cleaner, more
resilient energy future. Each pillar represents a focused commitment:
expanding access to sustainable electricity, reducing carbon emissions,
safeguarding natural resources, and fostering safe, fair, and responsible
workplaces and communities.

Through these efforts, we integrate sustainability into how we innovate,
operate, and serve our customers. It is how we fulfill our purpose and
make a lasting impact for people, the planet, and generations to come.

More guidance

©) Sustainability Policy
@ Sustainability Website


https://integrity.gevernova.com/policies/sustainability
https://www.gevernova.com/sustainability
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Driving accountability

HUMAN RIGHTS

We stay alert to uphold human rights standards
everywhere we work.

GE Vernova helps generate the world'’s electricity across developed,
developing, and emerging economies, and so we need to ensure everyone
in our business and value chain is treated fairly and with dignity.

We are committed to decent and safe working conditions, freedom of
association, no forced or child labor, as well as respect for community
security, dignity, safety, and environmental stewardship within our
Company, among our suppliers, contractors, and business partners.

If we come across anything that contravenes these commitments,
we need to report it to a People Leader or through an Open
Reporting channel.

Things to look out for

Workers who appear under the age
of 16 or the local legal working age,
whichever is higher

Unsafe working conditions or unsanitary
living conditions

People Leaders who are refusing to allow
you to engage with workers

© ©

Signs of workplace harassment, bullying,
discrimination, or violence

Rumors of unfair or illegal practices like
recruitment fees for jobs, not being paid
appropriately or given adequate rest
breaks, or being coerced into working,
e.g. through passport withholding

More guidance

(3 Human Rights Policy

(3 GE Vernova Integrity Guide
for Suppliers, Contractors &
Consultants: The GE Vernova
Supplier Code of Conduct


https://integrity.gevernova.com/policies/human-rights
https://www.gevernova.com/suppliers/policies
https://www.gevernova.com/suppliers/policies
https://www.gevernova.com/suppliers/policies
https://www.gevernova.com/suppliers/policies



https://integrity.gevernova.com/policies/environment-health-safety
https://thewatt.gevernova.com/content/page/6627e24aed686c0a2c2dab1a
https://thewatt.gevernova.com/content/page/6543a84dff95e536748cac40



https://integrity.gevernova.com/policies/security
https://spo-teamsite.ge.com/sites/GEVernovaSecurityRiskCrisisManagement/SitePages/CollabHome.aspx



https://integrity.gevernova.com/policies/quality



https://integrity.gevernova.com/policies/reporting-and-recordkeeping
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Protecting the Company and each other

INFORMATION
PROTECTION

We use information about our Company,
our customers, our employees, and our
suppliers responsibly, and we keep it safe.

The way we handle GE Vernova Proprietary Information and data that
third parties have entrusted us with is critical to building and maintaining
relationships with our business partners.

This means we only use approved systems and work devices to conduct
work for GE Vernova and handle confidential information, and we do not
keep these devices unattended in public spaces. We also follow careful
practices like keeping login credentials safe, creating robust passwords
and changing them regularly, and not sharing our information resources
with anyone who does not work for GE Vernova.

about a project we are working on. Can | email them from my personal email account?

o I’'m away from my GE Vernova laptop and need to get in contact with a colleague

No. You should only use your GE Vernova email account for business-related communications
with colleagues, customers, or suppliers, as well as (where you are authorized to do so)
sending yourself any materials containing GE Vernova Proprietary Information. If you do not
have access to your GE Vernova email, consider alternative secure options such as approved
collaborations tools or waiting until you can access your company account.

More guidance

©) Acceptable Use Policy
©) Cyber Security Policy

©) Proprietary Information
Classification, Labeling and
Handling Policy

@ Commitment to the Protection of
Personal Information



https://integrity.gevernova.com/policies/acceptable-use
https://integrity.gevernova.com/policies/cyber-security
https://integrity.gevernova.com/documents/proprietary-information-classification-labeling-and-handling-piclh-policy
https://integrity.gevernova.com/documents/proprietary-information-classification-labeling-and-handling-piclh-policy
https://integrity.gevernova.com/documents/proprietary-information-classification-labeling-and-handling-piclh-policy
https://integrity.gevernova.com/documents/commitment-protection-personal-information
https://integrity.gevernova.com/documents/commitment-protection-personal-information



https://integrity.gevernova.com/policies/artificial-intelligence
https://thewatt.gevernova.com/content/page/668d3d1146a46c232ed0fc86
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Protecting the Company and each other

S0GIAL MEDIA

We are always One Team, even online, and
our online behavior should reflect the same
professionalism, integrity, and respect that
guide our workplace interactions.

Social media can help build our brand and stronger working relationships,
for instance by amplifying Company achievements, highlighting partner
events, or tagging teammates in group posts.

When posting on personal social media accounts, employees should
remember that their public activity may be associated with GE Vernova.
When an employee identifies themselves as a GE Vernova employee or
can reasonably be perceived as speaking on behalf of the Company, they
are acting as a spokesperson. In those cases, only content that aligns
with our policies, and is suitable for the public domain, should be posted.

Employees are accountable for acting professionally
and respectfully. This includes protecting GE Vernova
confidential and proprietary information in any post
across all social platforms.

More guidance

©) Acceptable Use Policy
©) Respectful Workplace Policy


https://integrity.gevernova.com/policies/acceptable-use
https://integrity.gevernova.com/policies/respectful-workplace
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Protecting the Company and each other

In practice

GE Vernova systems and devices are intended for business purposes only, so we keep the
following in mind:

Only trusted applications should Personal email or unapproved
be installed on GE Vernova systems devices should not be used
and devices

GE Vernova information should

Links and attachments in emails be shared on secure, approved
need to be checked carefully channels only
We safeguard our systems, networks, and devices before clicking on them

to protect our operations, data, and each other.

| got an email regarding a system upgrade and it requires me to confirm my

Cybersecurity plays a vital role in enhancing digital solutions login credentials by clicking a link and providing them. How can | tell if this is
: : : f t?
across our product portfolio, as well as in our own operations. s salefeqies
We are all responsible for protecting GE Vernova’s systems, This is a common phishing tactic. If something feels urgent, threatening, or unusual -
networks, and devices against cyber threats like hacking especially when it involves sharing your credentials — it is worth verifying through a trusted
o ' channel first.
phishing, ransom demands, and other attacks.

Never click on links or open attachments from unexpected or suspicious emails, even if
they appear to come from within the Company. Instead, report the message by clicking
the “Report Phish” button on your Outlook email.

|

REPORT
PHISH!

< 7 More guidance

©) Cyber Security Policy
©) Cyber Security Portal



https://integrity.gevernova.com/policies/cyber-security
https://spo-teamsite.ge.com/sites/GEVernovaCyberSecurityPortal
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Protecting the Company and each other

PRIVAGY

We value the trust others
place in us by respecting
their personal information.

Respecting privacy is part of maintaining
the trust that we and our customers put
in GE Vernova.

We comply with privacy laws and GE
Vernova’'s Commitment to the Protection
of Personal Information. We also expect
our business partners to adhere to
privacy and data protection laws and
regulations. Personal information should
only be accessed if it is essential for our
role, retained only for as long as needed,
and then securely deleted.

compensation data from a previous role. I'm not using it now, but | thought it might
be useful for future analysis. Is it okay to keep a copy just in case?

o | was helping with a project and saw that | still have access to a folder with employee

Personal information should only be accessed, used, or shared when there is a clear,
legitimate business need. Holding onto that data violates the Company’s privacy standards
and may breach legal requirements. If you no longer need access, notify your People Leader
or the appropriate data owner so your access can be removed.

If you encounter any risks or incidents III'iII'I'I'IIi{II /QD What Is personal

involving personal information, you must 44 information?
report them without delay. Reports -
can be made through a Privacy Report,
to your People Leader, your Business
Privacy Leader, or via any Open
Reporting Channels.

It is any data that can identify an
individual, including names, employee
IDs, home addresses, or compensation
details.

S

Protecting personal information

is a shared responsibility for all of

our employees. By following these
principles, we help maintain trust,
safeguard individuals’ rights, and
uphold the integrity of our operations.
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More guidance

(® Privacy Policy


https://integrity.gevernova.com/policies/privacy



https://integrity.gevernova.com/policies/intellectual-property
https://integrity.gevernova.com/documents/proprietary-information-classification-labeling-and-handling-piclh-policy
https://integrity.gevernova.com/documents/proprietary-information-classification-labeling-and-handling-piclh-policy
https://integrity.gevernova.com/documents/proprietary-information-classification-labeling-and-handling-piclh-policy



https://integrity.gevernova.com/policies/anti-money-laundering



https://integrity.gevernova.com/policies/insider-trading-stock-tipping
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RESOURCES

Whether you want to raise a concern
or ask a question, we are here to listen.

Raise a concern: Or you can contact: You can also visit our Integrity Portal
Integrity.gevernova.com to:

e Online e Your Ombudsperson
e Call our hotline e People Leader Find a Business Compliance Leader

 Email e Ethics & Compliance Raise a concern
Legal Review policies

Human Resources Access training resources, videos,
and infographics

3 % INTEGRITY
g g PORTAL



https://gevernova.caseiq.app/portal
https://gevernova.caseiq.app/portal/dialing-instructions
mailto:Corporate.Ombuds%40gevernova.com?subject=
https://integrity.gevernova.com/ombudsdirectory
https://integrity.gevernova.com/about-us
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