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For more than a century, GE, its businesses, and its employees have created an asset of incalculable 
value -- the Company’s worldwide reputation for integrity and high standards of business conduct.  
GE’s quest for competitive excellence begins and ends with its unyielding commitment to integrity. 

Each employee in the GE community is expected to make a personal commitment to integrity, and we 
also expect and require high ethical conduct from all of our suppliers.  A company's strong 
commitment in this regard is a requirement for being a GE supplier and is the foundation for our 
mutually beneficial business relationship. 

In particular, we expect GE suppliers to: 

 Comply with laws and regulations protecting the environment, continuously improve their 
resource efficiency, and not adversely affect the local community. 

 Provide workers a safe and healthy workplace.  If housing is provided or arranged, it must meet 
host country safety standards. 

 Employ workers above the applicable minimum age requirement or the age of 16, whichever is 
higher. 

 Comply with laws and regulations governing recruitment, employment contracts, wages, hours, 
days of service, and overtime payment for workers.  Upon end of employment, reimburse return 
transportation costs for workers recruited from outside the country.  Provide workers with terms 
and conditions of employment in a language the worker understands. 

 Not utilize forced, prison, or indentured labor, or subject workers to any form of compulsion, 
coercion or human trafficking. 

 Not charge workers recruitment fees or utilize firms charging workers such fees.  Not utilize 
fraudulent or misleading recruitment practices.  Not withhold or destroy a worker’s identify or 
immigration documents. 

 Allow their workers to freely choose whether or not to organize or join associations for the 
purpose of collective bargaining as provided by local law. Provide workers a process for escalating 
and reporting concerns without retaliation. 

 Prohibit physical, sexual or psychological harassment, exploitation or coercion. 

 Assure that workers are hired, paid and otherwise subject to terms and conditions of employment 
based on their ability to do the job, not on the basis of their personal characteristics such as race, 
national origin, sex, religion, ethnicity, disability, maternity, age, and other characteristics 
protected by local law (This does not bar compliance with affirmative preferences that may be 
required by local law).   

 Maintain and enforce a company policy requiring adherence to ethical business practices, 
including a prohibition on bribery of government officials. 

 Respect the intellectual property of others. 

 Adopt policies and establish systems to procure tantalum, tin, tungsten, and gold from sources 
that have been verified as conflict free, and provide supporting data on their supply chains for 
tantalum, tin, tungsten, and gold to GE when requested, on a platform to be designated by GE. 

 Maintain security measures consistent with international standards for the protection of their 
operations and facilities against exploitation by criminal or terrorist individuals and organizations. 

 Contractually require their suppliers to conform to similar standards.  If Supplier’s work is related 
to a U.S. government contract, Supplier must notify GE of any alleged non-conformance with 
these Supplier Expectations. 


